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Sampling veteran developers of marginalized genders Iterative interviews with 14 veteran develo-
pers of marginalized genders (13 women, 
1 non-binary), inductive/axial coding, sa-
turation tracked and reached.

What age- and gender-specific experiences have 
veteran software developers of marginalized gen-
ders had in their careers?
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“STILL AROUND”: Experiences and
Survival Strategies of Veteran Women

Software Developers

Sampling frame: 334 Twitter users who reacted to this tweet.

Research questions and results

What strategies have veteran software developers of 
marginalized genders adopted that they perceive a 
contributing to their survival in software engineering?

• Main groups of codes related to experiences: 
Age and/or Gender Based Experiences, Age 
Based Experiences, Gender Based Experien-
ces, and General Experiences.

• Main groups of code related to perceptions 
(subjective experiences): Feeling Towards Lea-
ving, Value, Current Work Place, Industry, and 
Task Assignment.

• Main groups of codes related to strategies: Age 
Related Strategies, Gender Related Strategies, Age 
and Gender Related Strategies, and General Stra-
tegies.

• Against the Bias (sub-category of Age and Gender 
Related Strategies) includes sub-codes such as 
Standing Up for Yourself and Gathering Allies.

Conclusions
& Implications                           Gender- and age-related experiences often cannot be easily separated. Our interviewees em- 

                          ployed many different and diverse strategies, ranging from adjusting appearance to specializ-
ation, and from speaking up to engaging in side projects. Based on these findings, we call organizations in the 
software industry to understand the issues veteran women are facing and to act upon this understanding, 
e.g., by investing veteran women developers with sense of control of their work and careers, supporting their 
promotion, assigning tasks, and paying them on par with men.
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